
                                                                                                           


Equal Opportunities


We are committed to promoting equality of opportunity for all staff and job applicants. We 
aim to create a working environment in which all individuals are able to make best use of 
their skills, free from discrimination or harassment, and in which all decisions are based on 
merit. We do not discriminate against staff on the basis of age, disability, gender 
reassignment, martial or civil partner status, pregnancy or maternity, race, colour, nationality, 
ethnic or national origin, religion or belief, sex or sexual orientation (protected 
characteristics).


All staff have a duty to act in accordance with our equal opportunities policy and treat 
colleagues with dignity at all times, and not to discriminate or harass other members of staff, 
regardless of their status.


Our policy applies to all aspects of our relationship with staff and to relations between staff 
members at all levels. This includes job advertisements, recruitment and selection, training 
and development, opportunities for promotion, conditions of service, pay and benefits, 
conduct at work, disciplinary and grievance procedures, and termination of employment.


………………………………………………


Richard Turner  


Director
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